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INTRODUCTION
St Patrick’s strives to provide a safe and enriched environment where success is celebrated ano the

pursuit of excellence Ls emphasised. Relatlonships are at the core of everything we do in St Patrick’s.
The school aims to foster values of wutual respect and promote the well-belng and self-esteeme of all
menmbers of our school community.

RATIONALE

At St Patrick’s PS, our Promoting Positive Behaviouwr PoLLcM ls a {uwdamewtm element 0{ our overall
Pastoral Care Programme and atms to ensure that all pupils within our care are educated tn a safe,
secure and caring environment. AllL staff at the school believe that:

o cach pupll ks an bmportant member of our school community, entrusted to our care by his/her
parents;

o cach staff wmember is an lmportant member of the school community and a professional,
entitled to the respect and support of parents;

o quality relationships which are based on mutual respect between teacher and pupil promote good
D[LsaLPLLM;

® high expectations by teachers of pupils in relation to both thelr work and behaviour are essentinl
to the suceess of the sehool’s Positive Behaviour Policy.

MISSION STATEMENT
The Board of Governors, teachers and staff alm to foster a caring, Christian community which

promuotes the full and balanced development of each person tn harmony with God, oneself, others and
the environment.

GENERAL AIMS OF ST PATRICK'S
St Patrick’'s PS abms:

> to provide a brono and balanceo curriculiom for all pupils, tn accordance with the requirements of
The N lreland Currieulun;

> to determing each pupil's potentinl and provide opportunities to develop this to the full;

> to provide for each pupil a secure, stimulating and maginative environment where individual
sucecess and satisfaction is achieved

> to develop an awareness of self and a sensitivity to others, acquire a set of wmoral values and the
confldence to make andd hold to woral judgements anod develop habits of self-discipline and
acceptable behaviour.

> to promote opportunities for parents to play a meaningful role in the education of their children.

> to ldentify with the life of the local comumunity and to shave with neighbouring schools

> to continue to strengthen and preserve the Catholic ethos which alveady permeates the environment
of the school and, by doing so, to develop a set of values and beliefs which reflect good citizenship.
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BACKGROUND

n St Patrick’'s PS we see good behaviowr as a prevequisite to learning and achievement for all pupils.
We vecognise that the promotion of good behaviour is the vemit of all tn the school community: for
pupils, teaching/mon-teaching staff, parents and the Board of Governors.

The 2002 Statutory Requirements (Education § Libraries NI Ovder) requires schools to ‘encourage
good behaviowr and respect for others anol in particular prevent all forms of bullying.’

St Patrick’s resourced all classrooms with the Barmardos programme, Promoting Alternative
Thinking Strategies (PATHS) L the academic year 2015-2016 and all teachers have been trained to
Lmplement this programume at whole school Level.

PRINCIPLES

The school’s Positive Behaviour Policy:

" promotes the core values of the school, as expressed tn our Mission Statement;
" promotes good behaviour, respect for oneself and others;

" taokes account of the rights anol responstbilities of pupils;

" is based on a whole school approach and will be widely disseminated among staff, pupils and
parents, who, through the process of comsultation, will have a clear understanding of what the
policy alms to achieve;

" is dependent on a shaved wnderstanding of what all in the school community believe and agree is
acceptable behaviour.

" is linked to the following school policies: Child Protection, Anti-Bullying, Pastoral care; RE,
PDMU and SEN.

PURPOSES
The school’s Promoting Positive Behaviour Policy seeks to:

> promote and encowrnge acceptable behaviour by all pupils in the school;

> create a physieally and emotionally safe environment where positive relatlonships and soctal skills
are emphasised and the positive ethos of the school is upheld and promoted by all in the school
commumtg;

> create an ovdered and caring environment where teaching and learning can oceur;

> develop within owr pupils a sense of responsibility, promote thelr self-esteeme and foster self-
discipline and respect for themselves and others;

> clarify for all staff the protocol and practice to be followed in dealing with unacceptable behaviour
and provmote consistency of approach among all staff tn dealing with such behaviour;

> clarify our expectations with regard to the standards of behaviour and work ethic which we, as a
staff, aspive to tn ovder to ensure that all learners achieve success commensurate with thelr Level of
ability.

> odevelop positive attitudes among parents about what is acceptable behaviour, as per the school’s
Positive Behaviour Policy, and encournge their active support and endorsement of the policy;

> define owr expectations with regarol to what constitutes appropriate behaviowr awnd a clear
distinction is made between unkind, wnaceeptable, behaviowral mistakes and WL%’WL@ behaviouwr.
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PRACTICES
The school’s Positive Behaviour Policy embraces the need to:
= oevelop caring relationships among pupils, parents, teachers and support staff;

" consult with all tn the school commuwi‘c@, access the widespread support of all tn the school and is
a working document to be used by all staff;

" provide for vegular training and updates for all staff;

" e wmonitored continuously for its effectiveness in the delivery of the principles, as set out above,
and revieweol avwwmttg bg the Pastoral Care Co-Ordinator, Lin cowjuwc‘dow with the principal and
Board of Governors.

CONSULTATION
This poLch has beew developed and Ls consistent with The Education § Libraries (NI) Order 2002 and
DE Clreular 2002/12 - welfare and Protection of Pupils Education and Libraries (NI) Order 2003,
through a process of consultation, involving pupils and thelr parents. Consultation with pupils is
facilitated through:

> class based workshops

> class and school council meetings

> questionnatres to all in the school commuwﬁtg

RIGHTS, ROLES AND RESPONSIBILITIES OF ALL STAKEHOLDERS

ROLE OF THE BOARD OF GOVERNORS
The Board of Governors will:

o have overall vesponsibility for ensuring a Positive Behaviour Policy is in place; The Education and
Libraries (N1) Ovder 200z places a statutory duty on the Board of Governors to safeguard and
promote the welfare of all vegistered pupils at the school at all thmes when the pupils are on the
school premises or in the lawful control or charge of a member of the school staff;

o cetdown general guldelines on standarols of behaviour and oisciplineg;

o review the effectiveness of strategies promoted Ln the poLLag;

*  support the principal in following the guidelines agreed tn the policy;

o ensure the policy s adwministered fairly and consistently.

ROLE OF THE PRINCIPAL

The principal s responsible for:

* the consistent implementation of the school behaviour policy throughout the school;
o reporting to governors, when required, on the effectiveness of the policy;

o consulting with registereo pupils and thelr parents before decloding upon measures to encournge
good behaviour and to prevent bullying. Education § Libraries (NI) Order 200=;

o ensuring due regavd is glven to the health, safety and welfave of both staff and pupils tn school
o wmalntaining recoros of all veported serlous incloents of nappropriate behaviour;
o imposing fixed-term suspensions on individual children for serlous acts of misbehaviour;
o the expulsion of a puptl for vepeated or very serious acts of anti-social behaviour;
* ensure school wide supervision by all staff is vigilant and effective and that responses to
lnappropriate behaviour are promapt, consistent and restorative;
n the event of the wneed to suspend or expel a pupil, the principal will consult with the Board of
Governors and CCMS prior to the planned action.
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THE ROLE OF THE PASTORAL CARE CO-ORDINATOR

The Pastoral Cave Co-Ovdinator has a OM% to:

v’ support the principal in ensuring that The Positive Behaviour Policy is mplementeo fairly and
consistently by all school staff;
v’ ndvise all staff members of their roles and responsibilities in ensuring the success of this policy;

<\

monttor puptl behaviour records at the end of each term;
v’ review this policy for its effectiveness and develop new approaches, if requived, in conjunction with
SMT.

THE ROLE OF THE CLASS TEACHER

Rights of Teachers Responsibilities of Teacher

Teachers have a right to: All teachers will:

v\ provide a challenging, interesting and
relevant curviculom;

o  work Ln an environment where common
courtestes and soclal comventions are

respected; V' be consistent and fair;

O express their views and contribute to policies Y’ behave in a professional manner at all times;
which they ave required to veflect tn thelr v prepare and resource lessons thoroughly,
worlk; giving due account ot the ability and

o support and advice from senlor colleagues aptitude of pupils
and external bodies: V' maintain high but realistic expectations of

o adequate and appropriate accommodation all pupils, tn terms of both thelr work and
and resources. behaviour;

v\ show interest and enthusiasm in pupils’
work and learning

v set tasks which ensure all pupils will achieve
succeess bn thelr work;

v\ ovecognise  and  reward  positive  ‘Golden
Behaviour’ as and when Lt occurs, both in
and out of the classroom;

v\ lmplement and promote the Golden Rules in
thelr classrooms;

v’ praise all achievement regularly;

v otreat  all  pupils  with  respect  and
understanding  as  per  ‘Our  Rights
Respecting ethos;

v’ lintlse with SENCO and external agencies to
access support and guldance on the progress
of pupils who ave giving concern; EA SEBD
team, Bducational Psychologist; CALMS
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Rights and Responsibilities of all Non-Teaching Staff

Rights of Non-Teaching staff

Responsibilities of Non-Teaching Staff

Support staff have a right to:

o e valued as members of the school
community

o e treated fairly and with respect by pupils
and all menbers of teaching statf

o have adequate facilities and resources to
ennble thew to perform thelr duties
effectively

o e well informed about school rules and
procedures

O have the opportunity to contribute idens and
have them taken into constderation when
decisions concerning the simooth rumning
of the school ave being taken.

AlL staff have the responsibility to:

v arrive at school on thme, well prepareot for the
day ahead

v’ co-operate with collengues and teaching staff

v\ act in such & manner in order to secure the
sofety of all pupils at all times

v’ share with teaching staff any concerns they
have about pupils

v be aware of school rules and procedures

V' handle sensitive information tn a
confldential manner at all thnmes

v seek support from collengues and SMT as
and when reouireo

pupLLs;

*  treat all pupils fﬂﬂ!ﬂg and with respect;

others and thelr mutual safety needs;

observed;

THE ROLE OF ALL STAFFE (teaching and non-teaching)
ALL staff ave duty bound to promote positive behaviour and will do so in the following ways:

" demonstrate by example the high standards of personal and pro-soctal behaviour we expect of

" develop and maintain positive velationships with all stakeholders;

" createn phgs’waug and emot’wwamd sa{e, Mmppg, caring and stbmulating environment;
= foster self-esteem tn all pupils; explore, agree and reinforce thelr vights and responsibilities to

" use positive Language to communicate expectations and provide feedback to pupils;
" praise and reward pupils who are generally disruptive as soon as acceptable behaviour is
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THE ROLE OF PUPILS
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The staff of St Patrick’s PS accept that all pupils have the vight:
V' to a brond and balanced curriculum at a pace and Level commensurate with thelr learning needs;

v\ to be taught in a caring and stimulating environment

v’ to be treated positively anol fairly.

AlL staff has agreed that pupils have the following rights andl responsibilities:

Rights of Pupils

Responstbilities of Pupils

Pupils have a right to:

o feel safe and secure within the school
environment which promotes a Rights
Respecting Ethos.

o be valued as wmembers of the school
community and treated fairly and with
respect.

o e consulted about matters that affect
themt, and have thelr views Listened to and,
as far as is veasonable, acteol upon.

o accessto an approprlat@ta planned
education and resourced curriculum.

o be acknowledaged for all effort tn
achievement tn both classworle and
homwmewor.

o be positively affirmed for abiding by the
school’s code of conduct.

O & sympathetic hearing.

o have opportunities to pursue and develop
Lnkerests, talents and abilities.

We expect our puptls to:

o e familinr with the School Code of Conduct:
The colden Rules and wodel these vules n
thelr daily tnternction with others

o treat all in the school community with
dignity and respect and contribute positively
to all aspects of school Life.

o wuodel thelr attitude to learning and behaviowr
n accordance with the school’s  wission
statement.

o lbehave in a safe and responsible manner.

O report any behavioural tssues which they have
witnessed and intervene, if safe to do so, when
an binclolent occurs.

o seek help from supervisors, teachers ete when
expertencing difficulties.

o walk away from a situation which may entice
them to respond negatively;

o accept ownership for thelr own behaviour and
Learning;

o co-opernte with thelr teachers, support statf
anol fellow pupils;

o be honest and open with staff, fellow pupils
and parents;

o be aware of thelr personal choices in relation to
behaviour.

o engage in good behaviour which allows
Llearning to take place and rvespects the rights
of others to avail of quality learning
experiences.

o demonstrate a positive self-lmage and become
confildent individuals.

o be aware of the effect of thelr actions on others;

O be aware of the consegquences which they must
face when thelr behaviour does not comply
with the vules of the school.
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THE ROLE OF PARENTS

The staff of St Patrick’s respect the right of parents to adequate information about thelr child, to be
listened to and to know that thelr children will be taught in a safe and secure environment where
lessons ave differentinted according to their child’s lenrning needs.

Rights of Parents Responstbilities of Parents
Parents have the right to: Parents have a responstbility to:

»  have thelr child educated tn a safe, well- » ensure thelr child attends school regularly,
: managed, caring and stimulating arrives punctually at school and s collected
enviromment. by themselves or by a designated adult at the
© | » theprovision of a broad, balanced, correct thme.

: challenging and appropriate curviculum for | »  ensure thelr child comes to school prepared for
; thelr chtld. the day ahead, with the appropriate equipment,
© | > be well informed about school rules and books and waterials vequired for class.
procedures. > ensure thelr child wears the proper school
o | » e informed about thelr child's physical wnlform;

; and emotional well-betng. > familiavise themselves with school rules, class
L | > be informeed regularly about thelr child’s rules and Golden Rules and promote them
academic performance. accordingly;

L | ® have thelr children taught in a well - > display an interest in thelr child’s sehool work
: resourceo ano well maintained classroom. and ensure all  homework is  completed
% > veasonnble access to the school and staff appropriately;

anol to have thelr enquiries and concerns > act as positive role wmodels for thelr child tn
dealt with sympathetically and efficiently. thelr velationship with school staff.

o | » be consulted on all policies which divectly > show an interest ln thelr chilol’s school work,
bavolve their children. attend meetings and school functions.

> e lnvolved in rey declslons about thelr > provide the school  with all necessary
child’s education. background information about their child, e
report any concerns they have about school, or
any significant change in child’s medical
; neeols or howee clrcumstances.

> Inform school of thelr child’s special medical
; needs.

> check thelr child’s school diary for homework

: and comments from teacher ano respond tn

; diary to teacher.

> encournge independence and self-

: management skills in their child.

> encournge their chilel to be self-disciplined and
; develop independence in thelr Learning;

> wneet with teacher/statf when requested;

> support all school policies;
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RESPONSIRBILITIES OF ALL

A
to

L staff have a pastoral responsibility towards children tn their care and should take reasonable steps
ensure the welfare of all childven is safeguarded and their safety preserved. To ensure this duty is

addressed appropriately, all staff will:

> work together to create a happy and secure environment where everyone s valued and treated with
respect and contribute, in whatever way posstble, to the protection and matntenance of such an
environment.
> focus on the positive aspect of discipline, rather than the punitive element of it.
SCHOOU'S CODE OF CONDUCT
CODE OF CONDUCT
The school’s Code of Conduct is enshrined tn The Six Golden Rules:
e \Weare gentle. wWe do wot hurt others.
* we ave kRino and helpful. we oo not hurt the feelings of others.
o Welisten. we do not tnterrupt.
e \Weare honest. we do wot cover up the truth.
o wework hard. we do not waste our own thime or that of others.
o welook after property. We do not waste or damage property.
SCHOOL RULES CLASS RULES

*  wewear our school uniform with pride Each class will work together to produce

and do our school proud by adhering to
the school’s Code of Conduct;

thelr owwn class vules whteh will emable all
pupils to access teaching and learning in a

*  Wearrive at school punctually. safe, vespectful, happy and stimulating

o weline up quickly and quictly when the | environment.
bell vrings.

*  wewalk quietly at all times tn the school
building and in the dining hall.

STRATEGIES TO PROMOTE POSITIVE BEHAVIOUR

O
O
O

n St Patrick’s PS we believe that ‘in order to teach the child we must be able to veach the child.” To do
this, as a school, we must create emotionally literate classrooms where the feelings of children are
expressed and validated by teachers. Therefore, the staff of St Patrick’s PS will use the following
strategies to prowote positive behaviour among all pupils:

display and teach the Golden Rules and refer to them when inappropriate behaviour occurs;

use traffic Lights system to encowrage consistent application of school and class rules;

use PATHS, Clrele Thme and PDMU to enhance pupils’ self-esteem, provide opportunities for pupils
to volce thelr feelings and develop skills to wmannge their feelings, become more ‘self-aware’ and
talke responstbility for thelr own behaviour.,

use school and class cowncil meetings as a forvum for pupils to voice thelr concerns, discuss issues
which affect them and what coulo be changeol or limproved in school;
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provide Golden Tlme for all well-behaved pupils;

cateh pupils with behaviowrnl issues being good and praise thew in presence of others;

use PDMU to relnforce the need for appropriate pro-social behaviours and empathy for others:
encourage other puplls to promote good behaviour among thelr peers;

appoint prefects who will tntervene whew tnappropriate behaviour occurs;

veport child to his/her class teacher for his/her good behaviour;

provide peer support from Pe/7 pupils trained as PATHS nggmwwi Pals;

O O 0O 0O O 0O 0 O

lncorporate personal and soclal education programumes which promote pupils’ consideration and

vespect for others, enhance thelr self-respect, confidence and self-esteem and, through suitably

challenging classroom approaches, provide opportunities for them to develop thelr assertiveness and

self-protection skills.

O Invite outside agencies to deliver Antl-Bullying workshops for pupils;

o early intervention programmes, tncluding suitable tncentives to encowrnge good behaviour;

o the provision of appropriate staff development and effective links with the velevant external support
agencies;

O engage positively with parents and encourage their support in promeoting good behaviour in school;

O provide a copy of school’s Promoting Positive Behaviour to parents on school’s website.

OUR REWARDS SYSTEM

Our Rewnrds System aims to promote and encourage positive behaviour and therefore ts meaningful
to all pupils. Our rewards are verbal, non-verbal and tangible. ALl rewards will be commensurate with
the behaviour exhibiteol and provide the requived incentive for repetition of the positive behaviour.

V' Nown-verbal vewarols may include a smile, a nod, a thumbs-up sign, a handshalke.

praisepadz to inform parents of achievements in terms of work or behaviowr; praise from peers.
Golden Tine.

Compliments Certificates.

Stickers, stars, smiley faces, small material rewards such as pencils, rubbers, notebooks ete.
Attendance Awnrds.

Pupll certificate distributed at weekly assembly.

Classroom treats.

Spectal note of commendation for a pupil in class or at assembly.

N N N N N RN

A quiet word of encouragement.

we, as a staff, believe it is essential that all childven recelve positive encouragement ano are given the
opportunity to enjoy the positive rewards Llisted above. The success of pupils, whether in work or
behaviowr, should be weasured against thelr previous performances vather than against that of other
pupils ln their class.

whole School House Rewarol sgstem

Each child in school is allocated a house — Ulster, Munster, Lelnster, Conmacht. Pupils earn reward
positive behaviour tokens for displaying aspects of TREK (Truth, Respect, Empathy and kindness)
Puplils recelve 10 points for displaying positive behaviour and Golden tokens (100 points) for going
above and beyond. All rewards are caleulated and allocated on Assembly day.
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SANCTIONS
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Consequences or sanctlons are, oacas’wvmttg, necessary to uq:l/\owl the rules and procedw@s outlined

above, to focus the child’s thinking and to demonstrate to other pupils that cevtain behaviour is

wnacceptable. Appropriate sanctions will be applied in accordance with the nature of the offence, the age

of the pupll and any emerging pattern of behaviour displayed by the pupll. It is lmportant to note that

that a one-off lapse tn good behaviour will not lneur the same sanctions as continuous, persistent

unacceptable behaviour.

MAKING the CONSERQUENCES fit the INAPPROPRIATE BEHAVIOUR

The staff of St Patrick’'s PS have classified inappropriate behaviour according to the severity of it and

have put in place a range of consequences to be applied in dealing with misbehaviour.

Low Level Misbehaviour

Range of Consequences

Talking out of turn
Shouting out

Leaving thelr seat at the wrong time
Homework undone

Not actively listening
Not paying attention
Distracting others
Making Noises

Failing to keep on task
Leaving work aren untidy
Pushing i the line
Runnlng bn the corridors

verbal wWarning

Move to another seat

Complete homework the following night
Use of Goloden Time Strategies

PATHS Traffic Lights Strategy
Thinking Tlme Chalr

Moderate Level Misbehaviour

rRange of Hierarchical Consequences

Persistently talking out of turm
Persistently shouting out
Persistently leaving seat at the wrong time
Persistently not doing homework,
Persistently not Listening
Persistently not paying attention
Persistently distracting others
Persistently making noises
Persistently failing to keep on tasie
Persistently leaving work area untidy
*Hittlng with intent to cause harm *
Pushing forcefully

Refusal to co-operate

OPtiow 1: Think, Tinme, Dlscusslon Sheet

Opt'bow 2 Send p{/qa'LL to another teacher. Complete
Class Behaviour Report Record.

Optlon. 3: Inform parents using homework diary/
home-school Link book, andl/or phone-call

Option 4: Daily Behaviour Report’ initiated.
The puptl may be consiolereo for placement on the SEN
vegister for behaviowrnl Lssues.

Serious Level Misbehaviour

Range of Consequences

wilfully refusing to adnere to arrangements for social
distancing

Deliberntely coughing or spitting at another pupil or
staff member putting him/her at visk of becoming
infected with Coviol-19

Disregarding/disrespecting adults within the school
Stealing

wilfully damaging school property, including
writing graffitl
Physically/enmotionally/verbally

hurting  another

1)Pupil will be sent to a wember of SMT and the
parent is invited to a wmeeting with class teacher,
SENCO, and pr’mcipm.

2)Conslder veferral to Educational Psy chologist
2)Conslder suspension/expulsion

4)Recovd actlon Ln Pastoval Cave Folder
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pupil (buLLM'WL@ behaviowr)
Serious physical/verbal threat made to staff/pupil.
Displaying violent behaviour

Leaving school without permission.

STAFF TRAINING
Staff Tralning is provided every 2 years by BA Behaviour Management team. All staff attend the

tratning. Further training may be provided for school staff whew the need is tdentified or whew new
staff are appolnted to the school.

*staff will use thelr professional judgement to determine ‘Intent to harm’ and also to consider an age-
APPropriate response.

*HPupils on Stage 3 COP for SEBD - reasonable adjustments wmay be considereo with regard to
lssulng of sanctions, use of consequences.

LINKS WITH OTHER POLICIES

The school’s Promoting Positive Behaviour Policy is Linked to the following school policies:
Pastoral Care Policy,

Child Protection

Health § Sa{etg PoLch;

Use of Reasonable Foree Policy;

Effective Teaching anod Learning Policy;

SEN Policy;

0O O 0 O O O

o Awnti-Bullying Policy
and velnforees the values espoused by the school in its mission statement and, like them, seeks to

pupils ave given the opportunity to develop to their full potential.

POLICY REVIEW
The policy will be reviewed every three years and wpdated where necessary in keeplng with new DENI

initiatives and Legislation. Staff will monitor the effectiveness of the policy and an assessment maole
of the success of the appronches and procedures adlvocated by the policy n encowrnging positive
attitudes on the part of the pupils, keeplng unacceptable behaviour to a minlmum and creating a
climate within the school which is comducive to positive relationships and effective learning and
teaching. Where weaknesses are found, a review will be necessary and will be done through a
consultation process with all staff, (teaching and non-teaching), the PUpils, The Board of Governors,
and the parents. Where significant change is required, parents will be consulted and consultation
with parents on our Positive Behaviour Policy will take place every three years. The review will take
account of current needs ano be veflected in curvent practice.

Acknowledgements:

Pastoral Cave in Schools-Promoting Positive Behaviour DENI 2001

Disability diserimination Code of Practice for Schools, SENDO (NI) Ordler 2005

Promoting § sustaining Good Behaviour in schools: Summary of New Legislative Provisions
The Education § Libraries (NI) Order 2003

o create a safe, caving environment tn which effective teaching and learning can take place ano all
. Pastoral care in Schools- Child Protection - Code of Conduct for staff 1999/2000
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Statutory Rule No 99: Schools (Suspension and Expulsion of pupils) Regulations N (reland 1985
The Education (Novthern treland) order 2006

CCMS: Pastoral Care 2006

Dept. of Education Clreular 2002/12 welfare and Protection for pupils

The UN Conventlon on the Rights of the Child

The Schools (Suspension § Expulsion O{PMPLLS) Regulations (N. lreland) 1995/1998

Department of Education: Pastoral Care in Schools-Promoting Positive Behaviour
N.LAntL-Bullying Forwm: Responding to Bullying Behaviour
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